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Herman L. McKinney, Executive Director,

Urban Enterprise Center, Greater Seattle

Chamber of Commerce, 206–389–7231

To expand racial understanding through 

dialogue among members of different races.
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Leslie M. Saunders, President and CEO,

901–578–2504

To instill the belief that people who under-

stand and value diversity will prosper. 
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C o n t a c t ( s )

P u r p o s e

P r o m i s i n g  P r a c t i c e s



Shirley Strong, Executive Director (San

Francisco), 415–561–4880

To reduce racial prejudice and institutional

racism and improve race relations.
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Background
Project Change began in 1991 as a community-

driven, anti-racism initiative in locations where

Levi Strauss & Co. had facility locations.

Albuquerque, El Paso, and Valdosta were chosen 

as initial sites; the project was expanded to

Knoxville in 1993. It identified three major priori-

ties: equitable access to credit and capital, educa-

tional equity in public schools, and hate crimes






